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COUNTYGOVERNMENTOFELGEYOMARAKWET

VACANCIES

COUNTYEXECUTIVECOMMITTEEMEMBERS(CECMs)2022

POSITIONS,DUTIES,RESPONSIBILITIESANDREQUIREDQUALIFICATIONS

No. CECM POSITION DUTIESANDRESPONSIBILITIES QUALIFICATIONSAND

EXPERIENCE

1. CECM Finance

andEconomic

Planning

 Supervisetheadministrationanddeliveryofserviceswithinthedepartmentand

allitsdecentralizedunitsandagencies

 Advisesandguidesonpublicfinancialaccountingstandardsandmanagementto

ensurecompliancewithConstitutionOfKenya(COK)andattendantlaws

 MobilizesresourcestoenhancetheresourcebasefortheCountyGovernment

 LeadsinpreparationofrelevantCountyeconomicplanningdocumentsin

compliancewithstipulatedtimelines

 Facilitatesalignmentofalleconomicplanningdocumentswithrespective

nationalandinternationalplans

 Managesthepreparation,approval,andimplementationofbudgetsforallCounty

governmententities

 Musthaveservedfornot

less than five years in

fields related to

procurement, financial

management, audit,

economic planning, and

budgetingandrelatedfield

 Mustbeholderofafirst

degreeincommerce,

businessmanagement,

businessadministration,

economics,statistics,

mathematics,

procurement,oranyother
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 ManagesCountylocalrevenuefunctionstoenhanceefficiency,effectiveness,

andgrowth

 Managesthesupplychainfunctionstoensurefairness,transparency,andequity

intheawardoftendersandcontracts

 FacilitatesthepreparationandprocessingofCountyfinancialcommitmentsto

ensureefficiencyandcomplianceofrelevantfinancialprovisionsandpractices

 Managespreparationandsubmissionsofrequiredfinancialreportsin

accordancewithrelevantlaws

 FacilitatestimelyandeffectiveperiodicauditprocessesbytheOfficeofthe

AuditorGeneral

 FacilitatestheauditfunctiontoensureCountyrisksmanagementpracticesare

implementedandsustained

 Managesthemonitoringandevaluationfunctiontoensuredevelopmentand

administrativeresponsibilitiesareinlinewiththedesiredgoals

 Facilitatesdisseminationofrelevantrevenue,financial,budgetary,andplanning

informationtoenablecitizensoversightandfeedback

 Leadsinthesustainabilityand/oradoptionofautomatedprocessesforefficiency

ofthevariousmandateslistedabove

 FacilitateperformancemeasurementsinstitutionalizationinCountyoperations

andservicedeliveryprocessesinthedepartment

 Coordinatesandenforcesthedepartment’sresourcemobilizationstrategiesand

regularlyreportsonachievements

 Adoptsandimplementsemergingnationalandglobalbestpracticesin

relatedfield

 HoldersofProfessional

Qualificationsand

membersofprofessional

bodieshaveadded

advantage
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governanceandleadership

 Regularlyconvenehis/herdepartmentalSectorWorkingGroups(SWGs)forums

composingofallrelevantCivilSocietyOrganization(CSOs),FaithBased

Organizations(FBOs),organizedinterestgroups,Countyprofessionals’groups,

developmentpartnersandtherelevantnationalgovernmentagencies

2. CECM

Agriculture,

Livestock,

Fisheries,and

Irrigation

 Supervisetheadministrationanddeliveryofserviceswithinthedepartmentand

allitsdecentralizedunitsandagencies

 Facilitatesintheformulationofrelevantagriculturalpoliciesandregulations

 Promotessustainablelanduseandresourcemanagementforsustainabilityand

foodsecurity

 Managestheprovisionofagriculturalextensionservicesinavibrantand

sustainablemanner

 Facilitatesagriculturalresearchandpromotionofrelevantandappropriate

technologies

 FacilitatestheoperationsofagriculturalstatecorporationsintheCounty

 Leadsinthedevelopment,implementation,andcoordinationofagricultural

programs

 Regulatesthroughqualitycontrolsfarm inputs,produceandproductsfrom the

agriculturalinvestments

 Facilitatesthemanagementandcontrolofpestsanddiseasesincropsand

livestock

 Promotingmanagementandconservationofnaturalresourcebasefor

sustainableagriculture

 Musthaveservedfornot

less than five years in

fields related to crops,

livestock, fisheries,

research institutions,

irrigation, and related

areas

 Mustbeholderofafirst

degree in agricultural

extension, agricultural

economics, crop

management,horticulture,

agriculture, agricultural

engineering, natural

resource management,

animal Production,

veterinary sciences,

fisheries and aquatic

scienceandrelatedfields

 HoldersofProfessional

Qualificationsand
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 Facilitatesthecollectionandmanagementofagriculturalandlivestockrelated

dataforinformeddevelopmentinterventionsinthesector

 Facilitatestheestablishmentand/ormanagementofCountyabattoirs,veterinary

services,andpublichealth(meatInspection),animalcontrolandwelfare,leather

developmentandlivestockproductionservices

 Facilitatessustainablelandmanagementpracticesinagro-pastoralareas

 Facilitatesenhancementofcropsandlivestockproductivity

 Facilitatestheadoption,andsubsequentestablishmentofrelevantand

appropriatevalueadditiontechnologiesandplants

 Regulatestheestablishmentandmanagementofprivateagriculturalindustries

andtechnologies

 Leadsinthecommercializationofsmallholderdairyproduction

 LeadsinthepromotionoffishfarminganduptakeoffishproductsbytheCounty

residents

 FacilitateperformancemeasurementsinstitutionalizationinCountyoperations

andservicedeliveryprocessesinthedepartment

 Coordinatesandenforceshis/herdepartment’sresourcemobilizationstrategies

andregularlyreportsonachievements

 Adoptsandimplementsemergingnationalandglobalbestpracticesin

governanceandleadership

 RegularlyconvenedepartmentalSectorWorkingGroups(SWGs)forums

composingofallrelevantCivilSocietyOrganization(CSOs),FaithBased

Organizations(FBOs),organizedinterestgroups,countyprofessionals’groups,

membersofprofessional

bodieshaveadded

advantage
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developmentpartnersandtherelevantnationalgovernmentagencies

3. CECM Education

andTechnical

Training

 Supervisetheadministrationanddeliveryofserviceswithinthedepartmentand

allitsdecentralizedunitsandagencies

 Facilitatesintheformulationandimplementationofrelevantandappropriate

EarlyChildhoodDevelopment&Education(ECDE)andvocationaltrainingpolicies

 LeadingintheadministrationandmanagementofECDEandTechnicalTraining

programs

 ManagestheestablishmentandmanagementofrelevantinfrastructureforECDE

andVocationalTrainingCenters(VTCs)

 LeadsintheMaintenanceofqualitystandardsinECDEandVTCs

 Facilitatesthemanagementofcountybursaries,capitations,andother

educationalandtechnicalskillsempowermentprograms

 LeadsinECDEandtechnicaltrainingresearchandotheremergingpractices

 FacilitatesinfrastructuralandeducationalqualityconsiderationsforECDE

childrenandVTCstraineeswithspecialneeds

 Facilitatesthepromotionofgoodhealth,nutrition,andcareforECDE

 Facilitatecontinuoustransferofappropriatetechnologythroughcollaborative

approachbetweenTVETinstitutionsandtherelevantindustries

 Leadintheprovisionofdynamictrainingprogram responsivetothemanpower

needsofadynamiceconomy

 FacilitateestablishmentandmanagementofHomeCraftCentersfortransferof

skills,technology,newproductionpracticesandprocessesforvalueadditionof

localproduceandcreationofemployment

 Musthaveservedfornot

less than five years in

fieldsrelatedtoeducation

development, technical

training, manpower

developmentand related

areas

 Mustbeholderofafirst

degreeineducation,ECDE,

technicaltrainingorother

education and manpower

developmentrelatedfields

 HoldersofProfessional

Qualificationsand

membersofprofessional

bodieshaveadded

advantage
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 FacilitateperformancemeasurementsinstitutionalizationinCountyoperations

andservicedeliveryprocessesinthedepartment

 Coordinatesandenforcesthedepartment’sresourcemobilizationstrategiesand

regularlyreportsonachievements

 Adoptsandimplementsemergingnationalandglobalbestpracticesin

governanceandleadership

 RegularlyconvenedepartmentalSectorWorkingGroups(SWGs)forums

composingofallrelevantCivilSocietyOrganization(CSOs),FaithBased

Organizations(FBOs),organizedinterestgroups,countyprofessionals’groups,

developmentpartnersandtherelevantnationalgovernmentagencies

4. CECM Health

Services

 Supervisetheadministrationanddeliveryofserviceswithinthedepartmentand

allitsdecentralizedunitsandagencies

 Facilitatesefficientandeffectiveprovisionofdiagnostic,curativeand

rehabilitativeservicesbyallhealthfacilities

 Coordinatesinspection,approval,andlicensingofpublicpremises

 Leadsintheprovisionofpublichealthemergencyprevention,mitigation,and

recoveryservices

 FacilitatestheestablishmentandmanagementofCountyhealthfacilitiesat

differentlevels

 ManagesandmaintainCountyhealthfacilitiesandrelatedequipment

 FacilitatestheestablishmentandmanagementofCountyhealthpharmaciesfor

healthcommoditiesspecifications,quantification,storagedistribution,

dispensingandrationaluse

 Musthaveservedfornot

less than five years in

fields related to public

health,clinicalmedicine,

pharmacy, dentistry,

nutrition,nursing,andany

otherrelatedfield

 Mustbeholderofafirst

degreeinclinicalmedicine

andsurgery,publichealth,

nursing, pharmacy,

dentistry, or related

qualifications in the field

ofhealthandpublichealth
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 ManagesAmbulanceservicesincludingemergencyresponseandpatientreferral

system

 Leadinthepromotionofprimaryhealthcareentailinghealtheducation,health

promotion,communityhealthservices,reproductivehealthandchildhealthand

nutrition

 Facilitatescontinuousdisasterpreparednessanddiseaseoutbreakreadiness

 Leadsintheenforcementofwastemanagementpolicies,standards,and

regulations

 Facilitateperformancemeasurementsinstitutionalizationincountyoperations

andservicedeliveryprocessesinthedepartment

 Coordinatesandenforcesthedepartment’sresourcemobilizationstrategiesand

regularlyreportsonachievements

 Adoptsandimplementsemergingnationalandglobalbestpracticesin

governanceandleadership

 RegularlyconvenedepartmentalSectorWorkingGroups(SWGs)forums

composingofallrelevantCivilSocietyOrganization(CSOs),FaithBased

Organizations(FBOs),organizedinterestgroups,countyprofessionals’groups,

developmentpartnersandtherelevantnationalgovernmentagencies

 HoldersofProfessional

Qualificationsand

membersofprofessional

bodieshaveadded

advantage

5. CECM Water,

Environment

andClimate

Change

 Supervisetheadministrationanddeliveryofserviceswithinthedepartmentand

allitsdecentralizedunitsandagencies

 FacilitatetheimplementationofCountyspecificwaterconservationandforestry

policiesinliaisonwithWaterResourceUsers’Associations(WRUAs)

 Facilitatestheestablishment,managementandmaintenanceofcommunitywater

suppliesincludingintakes,storage,andpipelines

 Musthaveservedfornot

less than five years in

fields related to water

management,

environmental

conservation,forests and

natural resource

management and any
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 Undertakessustainablewaterpollutioncontrolmeasures

 Providesruralandurbanwaterandsanitationservices

 FacilitatestheissuanceofoperationlicensesforCountyforestsandcommunity

lands

 Facilitatesformulatesandimplementationofrelevantpolicies,by-lawsand

legislationsrelatingtothemanagementofwater,environment,andnatural

resources

 Leadsinwastemanagementprovisionincludingtheacquisitionandinstallation

ofwastemanagementinfrastructureinasustainablemanner

 Facilitatesolidwastedisposalandenforcementofnationalwastemanagement

policies,standards,andlaws

 Facilitatesthelicensingofwastetransportationmechanism

 Facilitatezoningofwasteoperationalareas,

 Leadsinenvironmentalimpactassessmentsforalldevelopmentprograms

 Leadintheimplementationofspecificnationalgovernmentpoliciesonnatural

resourcesandenvironmentalconservation,includingsoilandwaterconservation

andforestry

 CoordinatesCountyforestrymanagementandfarm forestryextension

 Facilitatesenvironmentalprotection,conservation,andnuisancecontrol

 Leadsclimatechangemanagementstrategiesandinterventions

 Facilitatesinthemainstreamingofenvironment,climateschangesandDisaster

RisksReductionmeasuresinallCountydevelopmentplans

otherrelatedfield

 Mustbeholderofafirst

degree in water

engineering, civil

engineering, water

resource management,

natural resource

managementoranyother

relatedfield

 HoldersofProfessional

Qualificationsand

membersofprofessional

bodieshaveadded

advantage
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 Overseestheoperationsofalllicensedwaterprovisioncompaniesand

communitywatersupplieswithintheCounty

 FacilitateperformancemeasurementsinstitutionalizationinCountyoperations

andservicedeliveryprocessesinthedepartment

 Coordinatesandenforcesthedepartment’sresourcemobilizationstrategiesand

regularlyreportsonachievements

 Adoptsandimplementsemergingnationalandglobalbestpracticesin

governanceandleadership

 RegularlyconvenedepartmentalSectorWorkingGroups(SWGs)forums

composingofallrelevantCivilSocietyOrganization(CSOs),FaithBased

Organizations(FBOs),organizedinterestgroups,countyprofessionals’groups,

developmentpartnersandtherelevantnationalgovernmentagencies

6. CECM Lands,

Physical

Planning,

Housing,and

Urban

Development

 Supervisetheadministrationanddeliveryofserviceswithinthedepartmentand

allitsdecentralizedunitsandagencies

 Facilitateinthepreparation,implementation,monitoringandevaluationofCounty

spatialplans

 Facilitateinthepreparation,implementation,monitoringandevaluationofall

localphysicaldevelopmentplans

 Undertakesdevelopmentcontrolforcomplianceofallapproveddevelopment

plans

 FacilitateCountymapping,surveyandcartographyresponsibilitiesforappropriate

ownershipanddefinedboundaries

 Leadsinthearbitrationofboundarydisputes

 Musthaveservedfornot

less than five years in

fields related to survey,

physical planning, lands

economics, urban

planning, management,

andanyotherrelatedfield

 Mustbeholderofafirst

degree in water

engineering, civil

engineering, survey,

physical planning, land

economics, urban
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 Facilitatestheformulationandimplementationofrelevantpolicies,by-lawsand

legislationsrelatingtothemanagementofnaturalresources

 Facilitatetimelylandadjudicationsefficientlyandeffectively

 Leadstheclassificationofurbanareas,towns,andmunicipalities

 Facilitatethepreparationofurbandevelopmentplans

 Leadinthecoordination,advocacy,andfinancingofaffordablehousingprograms

 Leadsinadvocatingandimplementingofslum upgradingprograms

 Facilitatestheestablishmentandsustainabilityofstreetlightinginurbanareas

 Facilitatesestablishment,implementationandoperationsofpublicgrounds,

squares,recreationparksandarboretums

 Managesbeautificationsinurbanareasincludingwalkwaysandwaterfountains

inurbanareas

 Facilitatesconstructionandmaintenanceofpublicparkingareasinurbanareas

 OverseestheoperationsandsustainabilityofItenMunicipality

 Leadsintheprevention,mitigationandrecoveryoffiresandvarioustypesof

disastersintheCountybymanagingfirefightingservicesandemergency

responsesystems

 Facilitatestheinstallationandmanagementofstreetlightsinurbanareas

 FacilitateperformancemeasurementsinstitutionalizationinCountyoperations

andservicedeliveryprocessesinthedepartment

 Coordinatesandenforcesthedepartment’sresourcemobilizationstrategiesand

planning,naturalresource

managementoranyother

relatedfield

 HoldersofProfessional

Qualificationsand

membersofprofessional

bodieshaveadded

advantage
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regularlyreportsonachievements

 Adoptsandimplementsemergingnationalandglobalbestpracticesin

governanceandleadership

 RegularlyconvenedepartmentalSectorWorkingGroups(SWGs)forums

composingofallrelevantCivilSocietyOrganization(CSOs),FaithBased

Organizations(FBOs),organizedinterestgroups,countyprofessionals’groups,

developmentpartnersandtherelevantnationalgovernmentagencies

7. CECRoads,

PublicWorks,

andTransport

 Supervisetheadministrationanddeliveryofserviceswithinthedepartmentand

allitsdecentralizedunitsandagencies

 Leads in the opening,construction,and maintenance of County roads

infrastructure

 Managesconstructionofdevelopmentofpublicinfrastructurefacilities

 Leadsinthedevelopmentandmaintenanceofpublicbuildingsandotherpublic

worksintheCounty

 Facilitatesacquisition,managementanddisposalofCountyheavyplantsand

equipmentforpublicworksdevelopments

 Leadsintheassessment,determination,andguidanceonthematerialstobeused

forpublicworksdevelopments

 Facilitatestheformulationofpolicies,research,andregulationsrelatingto

buildingsandpublicworksstandards

 Leadsintheenforcementofstandardsandbuildingcodesaspertheexisting

relevantlawsandregulations

 Managesstorm watersystemsintheCounty

 Leadsintheregulationofpublictransportroads

 Facilitatesinthedesign,developmentandmaintenanceofgovernment,publicand

institutionalbuildings

 Musthaveservedfornot

less than five years in

fields related to any

engineering field,quantity

surveying and any other

relatedfield

 Mustbeholderofafirst

degreeinmechanicalor

civilorelectrical

engineering,andquantity

surveyoranyotherrelated

field

 HoldersofProfessional

Qualificationsand

membersofprofessional

bodieshaveadded

advantage
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 FacilitateperformancemeasurementsinstitutionalizationinCountyoperations

andservicedeliveryprocessesinthedepartment

 Coordinatesandenforcesthedepartment’sresourcemobilizationstrategiesand

regularlyreportsonachievements

 Adoptsandimplementsemergingnationalandglobalbestpracticesin

governanceandleadership

 RegularlyconvenedepartmentalSectorWorkingGroups(SWGs)forums

composingofallrelevantCivilSocietyOrganization(CSOs),FaithBased

Organizations(FBOs),organizedinterestgroups,countyprofessionals’groups,

developmentpartnersandtherelevantnationalgovernmentagencies

8. CECM

Cooperatives,

Trade,

Industrialization,

Tourism,and

Wildlife

 Supervisetheadministrationanddeliveryofserviceswithinthedepartmentand

allitsdecentralizedunitsandagencies

 FacilitatesincomegenerationandwealthcreationprogramsintheCounty

 Facilitatesgrowthandempowermentofcooperativesocietiesforincome

generation

 LeadsinenhancingCooperativesstoragefacilitiesandmarketlinkages

 Facilitateimprovementofcooperativesfinancialservices,goodgovernance

compliancesandautomationofoperations,sharecapitalandmarkets

 Leadinadvocatingforcooperativestoembracemodernvalueadditionpractices

andproductdiversifications

 Facilitateestablishmentofcooperativerevolvingfundsforrespectivesectors

 Facilitatemobilization,registration,andempowermentofSACCOsforemerging

informalbusinessgroups

 Musthaveservedfornot

lessthanfiveyearsin

fieldsrelatedto

cooperatives

management,

entrepreneurship,trade

promotion,investments,

industrialization,tourism,

hospitalitymanagement

andwildlifemanagement

andanyotherrelatedfield

 Mustbeholderofafirst

degreeintourism and

hospitalitymanagement,

entrepreneurship,wildlife

management,economics,

commerce,business
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 Facilitateestablishmentofcottagesvalueadditionindustriesandcommission

cooperativestooperationalizethem

 Leadintheestablishmentandbuildingofpost-harveststorageandpreservation

infrastructureforcooperativesmembersusage

 Facilitatepromotionofvibranttradebydevelopingmarketsandwholesalehubs

includingtierofretailmarketsinthedistributionvaluechainintheCounty

 Leadindevelopmentofinvestmentopportunitiesbyundertakingmarket

intelligence,participationintradeforums/conferencesandotherchannels

 Leadintheestablishmentandempowermentofmicro,small,andmedium

enterprises(MSMEs)inacollaborativeframeworkwithallrelevantstakeholders

 Coordinateimplementationofsustainabletourism policies,strategies,programs,

andprojects

 ManagesthemarketingofCountyagriculturalproduce,tradeproductsand

tourism services

 Facilitatetourism researchandmaintenanceofrepositoryofalldataand

informationontourism

 Managesthepromotionofexportbusinessesanddomesticatingofinter–

county,bilateral,regional,andinternationaltrade

 Coordinatepromotionofindustrialdevelopment

 FacilitateestablishmentofnecessaryCountyinvestmententerprises

 Controlsandenforcesweights&measuresstandardsandbettingforfairtrade

competitionandconsumerprotection

 Coordinatesenforcementofindustrialdevelopmentregulationsinliaisonwith

administration,business

managementoranyother

relatedfield

 HoldersofProfessional

Qualificationsand

membersofprofessional

bodieshaveadded

advantage
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relevantinstitutions

 Overseestradeandinvestmentpromotionactivitiesthroughtradefairsand

exhibitions

 Coordinatesregional,national,andmultilateralcooperationsandpartnerships

 Institutionalizesmechanismstoperpetuateculturalheritageacrossregionsand

generations

 FacilitatessustainablemanagementofwildlifeintheCounty

 FacilitateperformancemeasurementsinstitutionalizationinCountyoperations

andservicedeliveryprocessesinthedepartment

 Coordinatesandenforcesthedepartment’sresourcemobilizationstrategiesand

regularlyreportsonachievements

 Adoptsandimplementsemergingnationalandglobalbestpracticesin

governanceandleadership

 RegularlyconvenedepartmentalSectorWorkingGroups(SWGs)forums

composingofallrelevantCivilSocietyOrganization(CSOs),FaithBased

Organizations(FBOs),organizedinterestgroups,countyprofessionals’groups,

developmentpartnersandtherelevantnationalgovernmentagencies

9. CECM Sports,

YouthAffairs,

Culture,Children

andSocial

Services

 Supervisetheadministrationanddeliveryofserviceswithinthedepartmentand

allitsdecentralizedunitsandagencies

 Facilitatesformulation,implementation,monitoringandreview ofpolicies,laws,

regulationsandguidelinesforsports,youthandgenderaffairsmanagementand

mainstreaming

 Leadsintheidentificationandnurturingofsportstalent

 Musthaveservedfornot

lessthanfiveyearsin

fieldsrelatedtosports

management,youth

empowerment,

entrepreneurship,

communitydevelopment,

cultureandheritage,
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 Facilitatesadvocacy,establishment,implementation,andmanagementof

relevantsportsfacilitiestheCounty

 OrganizesandfacilitatesperiodicsportsactivitiesintheCountyincollaboration

withnationalandinternationalstakeholders

 Facilitatesacquisitionanddistributionofsportequipmenttorelevantsports

interestgroups

 Facilitatesoptimalparticipationofyouthinthedevelopmentdecisionmaking

processes

 Facilitatesspecialinterestgroupseconomicempowermentprogramsincluding

entrepreneurship

 Facilitateaccessofspecialinterestgroupstogovernmentopportunitiesincluding

theAccesstoGovernmentProcurementOpportunities(AGPO)andother

empowermentprograms

 Managessensitizationandawarenessonsocialissuesincludingdrugand

substanceabuse,HIV/AIDS,andenvironmentalconservation

 Facilitatesequalopportunitiesforspecialneedsgroupsineducation,

employment,decision-making,representation,andbusiness

 Developsandmaintainsadatabaseofgenderdisaggregateddata,elderly

persons,personswithdisabilities,orphans,andvulnerablechildren

 Designsandimplementschildrenparticipationprogramsindevelopment

 Buildscapacityonchildrights,welfare,advisoryandreferralofindividualsand

groupstorelevantsocialserviceproviders

 Managessocialempowermentprogramsforspecialinterestgroupssuchas

childrenadvocacyand

empowerment,social

work,andanyotherrelated

field

 Mustbeholderofafirst

degreeinanysocial

sciencefield,sports

management,community

developmentoranyother

relatedfield

 HoldersofProfessional

Qualificationsand

membersofprofessional

bodieshaveadded

advantage
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countyspecifichealthinsurancefortheelderly

 Promotesanddevelopscreativeculturalindustries,performingartsandcurio

shops

 Promotes,preserves,anddevelopsKenya’sindigenousknowledgesystemsand

safeguardstheIntangibleCulturalHeritage(ICH)forposterity

 Partnerswithstakeholdersinculturaldevelopmentprogramssuchasfestivals,

exhibitions,andculturaldialogueforums

 FacilitateperformancemeasurementsinstitutionalizationinCountyoperations

andservicedeliveryprocessesinthedepartment

 Coordinatesandenforcesthedepartment’sresourcemobilizationstrategiesand

regularlyreportsonachievements

 Adoptsandimplementsemergingnationalandglobalbestpracticesin

governanceandleadership

 RegularlyconvenedepartmentalSectorWorkingGroups(SWGs)forums

composingofallrelevantCivilSocietyOrganization(CSOs),FaithBased

Organizations(FBOs),organizedinterestgroups,countyprofessionals’groups,

developmentpartnersandtherelevantnationalgovernmentagencies

10.CECM Public

Service,

Devolution,

Administration,

Communication

s,ICT&E-

governance

 Supervisetheadministrationanddeliveryofserviceswithinthedepartmentand

allitsdecentralizedunitsandagencies

 Facilitateshumanresourcemanagementfunctiontoachieveefficiencyand

effectivenessinthepublicservice

 Leadininstitutionalizationofgoodgovernancevaluesinthepublicservice

 Facilitatescontinuouscapacitybuildingofpublicservicestaffthoughtrainingand

relevantandappropriatewelfareprograms

 Musthaveservedfornot

lessthanfiveyearsin

fieldsrelatedtohuman

resources,administration,

publicrelations,security

management,information

andcommunications,

journalism,business

administrationandany
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 Implementsandinstitutionalizespublicserviceperformancemeasurements

 Leadsinperiodicinnovationandre-engineeringofpublicservicesprovisionsto

achieveoptimaloutcomes

 FacilitatesinstitutionalizationofCitizensServiceDeliveryChartersforallCounty

governmentdepartmentsandentities

 ManagescoordinationofCountydevolvedunitsincludingsubcounty,wardsand

villageunits

 Facilitatesoptimalfunctioningofdevolvedfunctionsatsubcounty,wardand

villagelevelbysupervisionperformancemeasurements

 Coordinatesalladministrativeunitsincludingsub-countiesandwards

 Coordinatesandimplementsalcoholicdrinks,drugs,andpornographycontrolsin

theCounty

 Leadsinthecomplianceandenforcementoflegal,policy,regulationsand

revenuepracticesandprovisions

 Coordinatesparticipationofcitizensandrelevantstakeholdersatalllevelsin

governancedecisionmakingprocesses

 Facilitatesperiodicpublishingofdevelopmentandgovernancereportsthrough

gazettes,statusreports,socialmediapostsandofficialwebsitepublications

 FacilitateglobalimagingandbrandingoftheCountybymanaginginternaland

externalpublicrelations

 LeadsintheimplementationofICTpoliciesandstrategies

 Facilitatesestablishment,installation,maintenanceandguidanceofICT

Equipmentandservices

otherrelatedfield

 Mustbeholderofafirst

degreeinhuman

resources,administration,

publicrelations,security

management,information

science,journalism,

businessadministration,

ICToranyotherrelated

field

 HoldersofProfessional

Qualificationsand

membersofprofessional

bodieshaveadded

advantage
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 Facilitatedesigningandimplementationofworkautomationsolutions

 Managesrepositoryofcountyinformation,documentationanddisseminationin

print,registry,andelectronicformats

 CoordinatessustainablemanagementofCountywebsiteandsocial

communicationplatforms

 FacilitateperformancemeasurementsinstitutionalizationinCountyoperations

andservicedeliveryprocessesinthedepartment

 Coordinatesandenforcesthedepartment’sresourcemobilizationstrategiesand

regularlyreportsonachievements

 Adoptsandimplementsemergingnationalandglobalbestpracticesin

governanceandleadership

 RegularlyconvenedepartmentalSectorWorkingGroups(SWGs)forums

composingofallrelevantCivilSocietyOrganization(CSOs),FaithBased

Organizations(FBOs),organizedinterestgroups,countyprofessionals’groups,

developmentpartnersandtherelevantnationalgovernmentagencies


